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If you need CPE or HR credit, please participate in all polling
guestions throughout the presentation.
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Administration

A recording of today’s webinar will be emailed
for your reference or to share with others.
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Administration

For best quality, call in by phone
iInstead of using your computer speakers.
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Administration

To ask questions during the presentation,
use the questions box on the right side of your screen.
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Administration

Please provide your feedback
at the end of today’s presentation.
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About the speakers

Cindy McSwain

Senior Vice President
Outsourcing Services

Leads AGH'’s outsourcing services
10+ years of outsourcing accounting/payroll experience
10+ years of audit experience

5+ years of tax experience

Member of AICPA, KSCPA and numerous civic
organizations
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About the speakers

Pamela Nelson

Payroll Supervisor
Qutsourcing Services

Handles payroll processing, reporting, and tax
filings for multi-state, multi-site companies

Expertise in technology, employee benefits and
payroll
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Welcome!

AGHUniversity.com on-demand webinars

AGHUniversity.com on-demand webinars

AGHUniversity.com on-demand webinars

Let’'s do this!



WERE LIKE HAPPY NEW YEAR




Looking at the map for some
weekend travel ideas.

PATIO / BALCONY
60" X 10-0°
BEDROOM LIVING / DINING
11-10" X 16-0° -10" -3 14-10" X 16'-0"
KNEE WALL
=

WALK IN

CLOSET KITCHEN
5-8" X 96" E ) , 9-6"X 96




v Year-end v What’s new
processing tips for 2021
and reminders

0 Compensation d Getting ready

O Year-end reporting Q Updated limits
requirements and rates

O Reconciliations and d Pending
other action steps legislation?

d Critical dates
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Polling question #1

Please answer for continuing education credit



AGH 2

UNIVERSITY




Year-end action list: Now (2020)

Order forms
(W-2, W-3, 1099s, ACA, states)
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Year-end action list: Now (2020)

Identify processing dates
for last payroll of 2020




Year-end action list: Now (2020)

Holiday schedules




Year-end action list: December (2020)

Obtain payments made to employees
through A/P




Year-end action list: December (2020)

Add fringe benefits and other
compensable items




Year-end action list: December (2020)

Test any year-end system updates




Year-end action list: December (2020)
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Year-end action list: Now (2020)

Reconcile payroll bank account
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Year-end action list: Now (2020)

Wage reconciliations
* Logical tie out of earnings types

 Compare to quarterly / annual
compliance returns

 Compare state totals to federal totals




Year-end action list: Now (2020)

Research and document deadlines




Year-end action list: Now (2020)

Look at last year’s file
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Polling question #2

Please answer for continuing education credit
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Compensation

What you need to know




Compensation breakdown

All income (unless excluded by law)

(IRS Regulations §1.61-1)
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Compensation breakdown

All income (unless excluded by law)

Money Property Services

(IRS Regulations §1.61-1)
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Compensation breakdown

All income (unless excluded by law)

Money Property

A 4

Services

Income may be realized in the form of

(IRS Regulations §1.61-1)
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Compensation breakdown

All income (unless excluded by law)

Money Property

A 4

Services

Income may be realized in the form of

Services Meals Stock Cash

Other
property

(IRS Regulations §1.61-1)
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Common fringe benefits

More than 2% shareholders of S-Corporations

De minimis benefits Employee vehicle
Cell phones Awards & prizes Educational assistance
Working conditions Health & medical

Lodging Meals Transportation

Dependent care Gym memberships

Travel Employee discounts
Commuting Equipment & allowances
Group term life insurance Employee stock options

Cash Professional licenses & dues

Gift cards AGIH 2
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Fringe benefits & the IRS

Department of the Treasury Contents
Internal Revenue Service
WhatsNew ... ... .. ... ... ... ..
= = Reminders ..
Publication 15-B o
Can. No. 20744N Introduction ...

1. Fringe Benefit Overview ... _________

Employer's 2 FringeSenett Exclusion ules

Accident and Health Benefits .

Tax Guide to Achievement Awards

Adoption Assistance

Athlstic Fz
Fringe e s e ensts

- Dependent Cara Assistance

Beneflts Educational Assistance . .
Employee Discounts . -
Employee Stock Opticns
Employer-Provided Gall Phones

Forusein 2020 Group-Term Lite Insurance Coverage
Health Savings Accounts
Lodging on Your Business Premises
Maals
No-Adtifional-Cost Services
Retirement Planning Senvces .
Transportation (Commuting) Benefits - -
Tuition Reduction .
Working Goniion Banefits

3. Fringe Benefit Valuation Rules
General Valuation Rule . .
Cents-Par-Mile Rule
Commuting Aule
Lease Value Aule .
Unsafe Conditions Gummulmg Rule

4. Rules for Withholding, Depositing, and

Reporting . .
How To Get Tax Help .. .................... o
Index ...l k1]

Future Developments

For the latest information about developments related to
Pub. 15-B, such as legislation enacted after it was
published, go to JRS. gowPub158.

What's New

Cents-per-mile rule. The business milsage rate for 2020
i5 57.5 cants per mils. You may use this rale {0 reimburse
e an employes for business us of a personal vehicle. and

p—— under certain conditions, you may use the rate under the
cents-per-mile rue to value the personal use of a vehicie

Dec 28,2018

IRS Publication 15-B
Employer’s Tax Guide
to Fringe Benefits

@ Tax Exempt & Government Entitites
OFFICE OF FEDERAL, STATE

& LOCAL GOVERNMENTS

Fringe Benefit Guide

Publication 5137 Ry 2.3000) Gatalog Number B2 18W
Bupartmant of the Treasury. Intemal Ravencse Sorwice wisirs gow

Depamentof he Treasury - el Revene Sevice

Form 14581-A Fringe [o] iance Self-A
(June 2017) For Public Employers

Introduction

tax and Social Securi
ware of he rules that appy to them and their workers bath emplayees and independent wmmlasj aspecially those related fo
federal income, Socisl Security and

The Form 14581 series consists of seven listed bekow, for

by
check box and

text fields 50 they can manually.
For use by Federal, State and Local Government Entities

« Form 14581-A Fringe Benefits Compliance Sell-Assessment

+ Form 145818 Intemationsl Issues Gompliance Self-Assessment

+ Form 145810 Other Tax lssuies Compliance Self-Assessment

« Form 14581-G. Worker Status Compliance Selt-Assessment
For use by State and Local Government Entities Only

+ Form 14581-C Medicara Coverags Compliance Seil-Assessmant

« Form 145816

« Form 14581F Social Security Coverage Compiiance Self-Assessment

The compliance issues. They are
and filing required information returns.
i hat provide more

nd other

information

Note: The self.assessment tools nded as genersl guides ancou
2 dect hoss enfles ko aclons infrmaon = neceseary. T e ara mwdsd for ganeral information only. They dor
the IRS Gon oot overy fuasin frat may bo

ancoimiacas The sources citad ahoukd be yevewed for addienalinformation

Common Errors

The following common armors were identifisd during IRS ausits of public mployers:
« Totals shown on Farms 941 or Form 944 do not reconcile with totals on Forms W-2 and W-3, or between these forms and the

acoounting records.

+ Farms W-0 and W-4
+ Failura o backup withthold on payments to vendors when required.
+ Failura o comectly mmplehmﬂa Futms 1099,

Failure to apply allowances
Incorrect or missing emplaymsnl pied deposits.

* Failure 1o follow slecironc fing requirements.

« Treatment of tead of

+ Failure to pay and withhold Medicare-only tax on rehired annLitants

+ Failure o include taxable noncash benefis in emplayee wages.

+ Failure to apply correct withholding niles to election workers and public officials

Completing the Self-Assessment Toals:

For Assistance

licabla to the topics. L i Tool i

ing
IRS website:
« Taols for Federal, State and Local Governments
+ Publication 15, Employer's Tax Guide
+ Publication 15-4, Employer's Supplemental Tax Guide

+ Publication 15-B, Employer's Tax Guids to F ts
+ Publication 515, Withholding of Tax on Nonresident Aliens and Forcign Entilies
+ Publication 953, Faderal Stata Reference Guide
+ Publication 1281, Backup Withhalding for Missing and Incorrect Name/TIN(s)
+ Publication 1779, Independent Coniracior or Employes
+ Publication 5137, Fringe Benefit Guide
+ Publication 5138 Quick Refersnce Guig for Public Emplayers
+ Gavemment Retirement Plans Toolkit
. Plans under Interal don 401
Catalog Number 63844Y wors.gov Form 14581-A (z-2017)

IRS Publication 5137
ringe Benefit Guide
Updated Feb 2020

IRS Form 14581-A
Fringe Benefits
Compliance
Self-Assessment




Paying employee taxes

Grossing up earnings
Gross earnings = Desired net payments / (100% - total tax %)

Note: Be careful when nearing the $200,000 additional
Medicare tax wage threshold or the $1 million threshold



Paying employee taxes

Gross Up Calculator

Things to consider:
Have they met the FICA thresshold?
What about the $200,000 limit for FHI?
Has the employee earned = $1 million?

FIT Supplemental rate = 22%
KSSIT Supplemental rate = 5%

Tax Rates
Net Pay effective

Employee Name Amount FICA FHI W/H FIT W/H SIT WHH Total Pay Addl Pay FICA FHI FIT SIT tax rate Gross
Phillips, Sonia 1,500.00 14231 33.28 a04.97 11477 229533 795.33 6.20% 1.45% 22.00% 5.00% 34.65% 229533
McSwain, Cindy 2,500.00 23718 5547 841.62 191.28 3.825.55 1,325 .55 6.20% 1.45% 22.00% 5.00% 34.65% 3,825.585
Ingrim, Debby 10,000.00 - 240.66 - - 10.240.66 240.66 0.00% 2.35% 0.00% 0.00% 2.35% 10,240.66

- - - - 6.20% 1.45% 0.00% 0.00% 7.65% -

379.49 329.41 16.361.55 2.361.55
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Reporting info

Helpful reminders




Year-end reporting issues

Qualified Sick Leave / Family Leave Wages ¢ _

U

UW

o)

Form W-2 Reporting

Reportable as wages in Boxes 1, 3, & 5

Also, report in Box 14 (Other) or add a separate statement for the TYPE
and AMOUNT of wages paid:

« “Sick leave wages subject to the $511 per day limit”

« “Sick leave wages subject to the $200 per day limit”

« “Emergency family leave wages”

AGH 2

UNIVERSITY



Year-end reporting issues

Emplover FICA Tax Deterral
il

Form W-2 Reporting

Report total wages paid and total tax actually paid
Do not include deferred amounts in Box 4 (FICA tax)

File W-2c once tax has been paid in 2021
« Enter the tax year as 2020

* Include the tax amount previously reported and the corrected
amount

« Do this as soon as possible after deferred amounts recovered from
employees and paid

AGH 2
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Year-end reporting issues

Employer-provided health insurance
— Greater than 250 employees
— Excludes Indian tribal governments

Deferred compensation

Third-party sick pay

gearch
w.irs- 9%

UNIVERSITY



ACA reporting requirements

Ir 'forrm tion reporting for 2020
by “applicable large employers”™
Generally > 50 full-time employees
(including full-time equivalents)

formation about

a5
-
‘—L‘L
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ACA reporting requirements

u*

2ries
I

H alth insurance marketplace statement

r-)f

B Series

Health coverage

r‘ f"r Jr"—
9IS

v/

Employer-provided health insurance
offer and coverage

1095 (individuals) 1094 (transmittal)

AGH 2
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ACA reporting requirements
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Due to employees b

Due to IRS by:
« Paper forms — end of February
« Electronic — end of March

AGH 2
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ACA reporting requirements

Form 1 095-0

Employer-Provided Health Insurance Offer and Coverage

* Do not attach to your tax return. Keep for your records.

_ voID

| CORRECTED

OME Mo. 15452251

2020

Department of the Treasury
Internal Revenuwe Service *Go to m.h‘s.gar!ﬁnnn;lﬂﬂﬂﬂ' for instructions and the latest Inl'nfmatlnn. _ -
Employee Applicable Large Employer Member (Employer)

1 Mame of employee (first name, middle initial, last name)

2 Social security number {SSK)

T Mame of employer

8 Employer identification numbser (EIM)

3 Street sddress (including apartment no.)

fi Strest address (including room o suite no.)

10 Contact telephone number

4 City or town

5 State or province

& Country and ZIP or foreign posiel code

11 City or town

12 State or province

413 Couniry and ZIF or foresgn posial code

m_Empln}ree Offer of ﬁnverage

[ Employee’s Age on January 1

Plan Start Month (enter 2-digit number):

All 12 Manths

Jan

Feb

Mar

Apr

May

JLnree

Juily Aug

Sept

Ot

Mo

Dec

14 Offer of

Cowverage (enter
reguired cods)

15 Employes
Reguired
Contribution {see
instructions)

16 Section 4880H
Safe Harbor and
Other Relief (entar
code, if applicable)

1T ZIP Code

For Privacy Act and Paperwork Reduction Act Motice, see saparate instructions.

Cat. Mo. 60705M

Form 1095-C {2020

AGIH 2
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ACA reporting requirements

Form 1095-C (2020) Page 3

=1gdlll Covered Individuals
If Employer provided self-insured coverage, check the box and enter the information for each individual enrclled in coverage, including the employee. _|

e | | e o T e T T A T oo T o T oo T oo T o T e
. slinlislisiislislislis]islisli=]li=]l=
) slisli=lisiislislislis]isli=li=]li=]l=
) slinlislisiislislislis]islisli=]li=]l=
i slisli=slisiislislislis]isli=li=]li=]l=
) slislislisiislislislis]islisli=]i=]l=
) slislislisiislislislis]isli=li=]i=]l=
) O |(ojg|o|o|o|ojolojo|o|o)| o
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Polling question #3

Please answer for continuing education credit
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Pitfalls to avoid \

Deadlines, penalties and common errors ‘



Deadlines

Deadline _ ffem

Feb 1, 2021 Q4 Forms 940 and 941

Feb 1, 2021 Distribute W-2s to employees
Feb 1, 2021 File paper W-2s with SSA

Feb 1, 2021 Submit electronic W-2s to SSA

AGIH 2

UNIVERSITY



Deadlines — ACA forms

Deadline  ffem

March 2, 2021 Distribute ACA forms to employees

- Deadline relief issued again
- and “upon employee request”... if you meet
certain requirements

March 1, 2021 File paper forms
March 31, 2021 Submit electronic filing

AGIH 2

UNIVERSITY



Electronic reporting of W-2s

Required for employers with
250 employees or more

Encouraged for others




Information return penalties

Penalty #1: Failure to furnish correct payee statements by due date

Penalty #2: Failure to file correct information returns by due date

If correctly Maximum | Small business
filed within: penalty maximum®
30 days $50 $565,000 $197,500

31 days late — Aug. 1 $110 $1,696,000 $565,000
After Aug. 1 or not at all $280 $3,392,000 $1,130,500

Intentional disregard $560 None None

* Small business:
- Average annual gross receipts for the three most recent tax years

(or for the period which you were in existence, if shorter) AG.I_I a
- Ending before the calendar year in which the information returns were due
- Are $5 million or less

UNIVERSITY



Information return penalties

Penalty #3: Failure to file electronically (if
required)

Up to $280 per return for each return over 250

Applies separately to original and corrected
returns

AGIH 2
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Exceptions to reporting penalties

Due to reasonable cause and not willful neglect

Inconsequential error or omission is not considered a failure
to include correct information

De minimis rule for corrections

Safe harbor rule

UNIVERSITY



FUTA Credit Reduction States

Credit reduction states include:
Virgin Islands — 2.7%

UNIVERSITY



Unemployment insurance fraud

Steps employers should take:

* Monitor and confirm all unemployment
notifications

W TR R
g WARNING' -
]
i b
] ks

* Notify impacted employee immediately if
you suspect fraud

« Respond as instructed in the
notification

0
B

 Educate your employees

 Review IT security
AGIH?
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Unemployment insurance fraud

Notifications victims should make:

« State unemployment benefits agency
 Law enforcement

 Credit bureaus
Equifax, TransUnion & Experian fraud alerts

" W
+  Federal Trade Commission (FTC) ?“p‘

) '
™ |

www.identitytheft.gov

 Financial providers
Banks and credit card companies

- Internal Revenue Service (IRS) dol.gov/general/maps/fraud

1-800-908-4490 [/ irs.gov/identity-theft-central
? 4 dol.ks.gov/fraud

« Social Security Administration AGIH 22
1-800-269-0271 / Earnings statements ONIVERSITY



Common errors

State compliance issues
Not including applicable fringe benefits

SSNs not matching to W-2s

— SSA's social security number verification
service (SSNVS)

— E-Verify (employment eligibility)

AGIH 2
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2021 prep work

Helpful reminders and info for 2021 payroll

@



Prior to first payroll of the new year

Validate and test tax updates




Prior to 1st payroll of the new year

Inquire about additions
to benefits package




Prior to 1st payroll of the new year

Input and test new/changed benefits




Prior to 1st payroll of the new year

Reset accumulators




2021: Social security

FICA rate

FICA wage base
Medicare rate
Medicare wage base

Supplemental
Medicare rate (EE)

Supplemental
Medicare wage base

6.2%
$137,700
1.45%
Unlimited
0.9%

$200,000

6.2%
$142,800
1.45%
Unlimited

0.9%

$200,000

AGH 2
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2021: Retirement plans

Elective deferral limit
(401k, 403b, 457b, SEP)

Catch-up
(401k, 403b, 457b, SEP)

Elective deferral limit
(SIMPLE)

Catch-up
(SIMPLE)

Annual compensation limit

$19,500
$6,500
$13,500

$3,000

$285,000

$19,500
$6,500
$13,500

$3,000

$290,000
AGH 2

UNIVERSITY



2021: Mileage

Business mileage $.575 $.77
Charitable mileage $.14 $.27
Medical-related mileage $.17 $.77

AGIH 2

UNIVERSITY



2021: Standard deductions & exemptions

Married, filing jointly or
qualified widow(er)

Married, filing separately
Head of household
Single

Annual personal exemption

$24,800

$12,400
$18,650
$12,400

$ -

$25,100

$12,550
$18,800
$12,550

UNIVERSITY



2021: Other

Medical flexible spending $2.750 $2,750

HSA contribution limit

(self-only / family) $3,550 / $7,100 $3,600 / $7,200

HSA catch up (55+) $1,000 $1,000
High deductible health plan
minimum deductibles $1,400/%2,800 $1,400/ $2,800

(self-only / family)

Federal unemployment

wage base $7,000 $7,000

AGH 2
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State unemployment wage base

Changes announced

Not yet announced

Arkansas M NewYork 4 Alaska 4 Michigan

lowa f North Carolinaf Delaware m Minnesota
Missouri 4 Oklahoma Hawaii ¥ North Dakota
Montana ‘.‘ Utah ‘.‘ ldaho Oregon ‘.‘
Nevada 4 Vermont ¥ llinois 4 Rhode Island
New Jersey 4¢ Washington * Kentucky A Tennessee

New Mexico4f Wyoming 4

Source: American Payroll Association website (last updated 11/13/2020)

AGH 2
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Minimum wage changes

States with minimum wage changes

(Effective 1/1/2021 unless otherwise noted)

Alaska
Arkansas
California

Connecticut (9/1/2020 & again 8/1/2021)
Florida

lllinois
Maine
Maryland

Massachusetts

Montana
Nevada (7/1/2020)
New Jersey
New Mexico
Ohio

South Dakota
Virginia (05/01/21)
Vermont

Washington



2021: Other

Publication 15 (Circular E)
« Tax credits — COVID sick / family leave
 Employee retention credits
 Employer deferred social security taxes

 Employee deferred social security taxes
 New Form 1099-NEC

New legislation?

AGIH 2
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Polling question #4

Please answer for continuing education credit
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““Hang l.n"the&t Ak |

OK, TEAM, WE CAN DO THIS ... TOGETHER!



Thank you for attending

Cindy McSwain Pamela Nelson

Cindy.McSwain@aghlc.com Pamela.Nelson@aghlc.com

316.291.4101 316.291.4032

@ linkedin.com/in/cindymcswain @ linkedin.com/in/pamela-nelson

o twitter.com/AGHCindy

Check out our other webinars! Questions NOT related to today’s content?
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